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	Title:
	Teacher of the Deaf or Hard of Hearing

	Reports to:
	Exceptional Children’s Director

	Terms of Employment:
	10 Months

	
Salary:
	NC Teacher State Salary plus Local Supplement





Qualifications:
	NC Teacher Licensure

Duties and Responsibilities:

1.	Provide itinerant support services to student who are Deaf or Hard of Hearing 
2.	Evaluate and recommend any needed modifications,  
               accommodations, and/or assistive technology.
4.	 Collaborate with Audiologist on the following: 	Hearing equipment monitoring
	Annual audiological screening management
5.	Provide case management for assigned students
	Conduct IEP meetings for referral, placement, reevaluation, annual reviews 	Complete all paperwork related to IEP meetings
	Verify headcount data as required
6.	Performs other duties and responsibilities as assigned by supervisor.
image1.png




